Building Educator Skills
to Support Attending
to Equity

The challenges caused by the pandemic have exacerbated the lack of support for students from low-income
and other marginalized groups. Now, more than ever, it’s important for educators to nurture an environment
of community, belonging, respect, and worth, to ensure every student reaches their full potential.
To support teachers with the skills they need to meet students where they are and move them forward,
BloomBoard has created a new micro-endorsement pathway addressing equity.
Foundations of Attending to Equity
This micro-endorsement focuses on understanding systemic
discrimination and its effects, and supports educators in
evaluating their current context for equity practices.
Finally, educators have the opportunity to strategically focus
on building peer-to-peer relationships in respectful and
deliberate ways, implement restorative practices in the
classroom, or lead conversations with students about racism.
Participants will focus on building the following two skills
and select the third skill based on the needs of the district:
• Exploring and Deepening an Equity Mindset - Participants articulate structural circumstances and the
interplay between three levels of discrimination: individual (interpersonal), institutional, and systemic.
Then, they select an equity issue proximate to their role and context, investigate it deeply, and communicate about it with stakeholders.
• Assessing the Classroom Culture for Equity - Participants assessing their classroom culture for equity,
auditing across four key domains: curriculum, instructional practices, relationships, and disciplinary practices. They use equity tools to first self-assess their culture and then reflect on feedback from external
observers, including a colleague, students, and families.
Learning with BloomBoard
BloomBoard offers micro-credential based advancement pathways for educators to meaningfully improve
their instructional practice and accelerate both their careers and their compensation. Our learn-by-doing
process allows teachers to embed what they learn into their daily work and demonstrate their growth
through submission of a portfolio of artifacts derived from their actual classroom practice. Learn more at
bloomboard.com/covid-recovery.
Empowering Educator Growth and Advancement

www.bloomboard.com

